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Administrative Procedure 5020  

Collective Bargaining – Employee Participation 

Board Governance Policy Cross Reference:  1, 4, 9, 12, 15  

Administrative Procedures Cross Reference: 

Form Cross Reference:  

Legal/Regulatory Reference:  

The Labour Relations Act 

Manitoba Labour Relations Board 

Date Adopted: November 2005 

Amended:  September 2019 

 

Brandon School Division recognizes that collective bargaining plays a critical role in 
shaping our work environment, and encourages its employees to feel free to bargain 
collectively to assist in determining the terms and conditions of their employment. The 
Division will neither act nor enact administrative procedure which serves to restrain 
the exercise of this right by employees of the Division and will make every effort to 
bargain in good faith in all matters with its employees.  

 

Statutory Provision 

In reference to The Labour Relations Act: 

5(1)  Every employee has the right: 

(a)  to be a member of a union; 

(b)  to participate in the activities of a union.  

 

Definitions 

• Collective Bargaining - a process by which workers acting as a group and 
represented by a self-chosen representative or professional association 
negotiate for the terms and conditions of their employment.  

• Good Faith - the duty of bargaining parties to meet with the honest intention of 
concluding a collective agreement between them.

https://bsdstorage.blob.core.windows.net/docs/47d613f3-3b91-4025-910c-007c51879dcc_Policy%201%20-%20Vision,%20Values%20and%20Mission.pdf
https://bsdstorage.blob.core.windows.net/docs/47af95b2-f401-49ff-88cd-7445ad41ce38_Policy%204%20-%20Role%20and%20Responsibilities%20of%20the%20Board.pdf
https://bsdstorage.blob.core.windows.net/docs/80db1d2b-8614-45ff-bcdd-03b8feff32be_Policy%209%20-%20Board%20and%20Superintendent-CEO%20Relationship%20(Amended%20Mar%2012%202018).pdf
https://bsdstorage.blob.core.windows.net/docs/fd841afa-ab71-4ca7-90be-c9e078c82926_Policy%2012%20-%20Learning%20Environment,%20Programs%20and%20Services.pdf
https://bsdstorage.blob.core.windows.net/docs/e656679a-d6e4-41c1-95df-604c0b4d2458_Policy%2015%20-%20Fiscal%20Management.pdf
https://web2.gov.mb.ca/laws/statutes/ccsm/l010.php?lang=en
https://www.gov.mb.ca/labour/labbrd/
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Guidelines 

Employees of the Division are free to bargain collectively for the terms and conditions 
of their employment. This right extends to the freedom to select the parties that will 
represent them in the bargaining process. 

 

Division Commitment  

The Division will make every effort to ensure that the bargaining process with its 
employees is performed in an honest and good faith manner.  

At no time will the Division, in any way, shape, or form, penalize any employee who 
chooses to participate in the collective bargaining process.  

 

Exceptions 

Activities related to preparation for collective bargaining, such as strategy meetings 
and other group or individual-based employee meetings, must not take place during 
the regular hours of work, unless expressly permitted by the Division, or if these 
activities are performed by an individual to whom the Manitoba Labour Relations 
Board has issued a permit under section 21(2) of the Act. 

In accordance with labour legislation, the Division will refrain from locking employees 
out during the lifetime of a collective agreement. In turn, employees of the Division 
should refrain from any strikes or other work stoppages during the lifetime of the 
collective agreement. 

In doing so, every effort shall be made to conduct negotiations between the parties at 
such times that employees will be able to fulfill their job responsibilities and relief 
workers will not be required. 

The Division may, upon the recommendation of it’s Negotiations Committee, agree 
that negotiations take place during employees’ regular working hours with the cost of 
replacement workers to be borne by the Division, unless otherwise agreed upon by 
the parties. 


